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. VACATION POLICY

The vacation policy is 2 weeks to one month as determined by the training program director for postgraduate year. The
vacation time for the year is set and announced at the beginning of the academic year and must be used within the academic
year (July 1 —June 30). Unused vacation time for residents does not carry-over beyond the end of the academic year and will
not be paid out as a supplement if it is not taken.

II. COMPENSATION POLICY

2023-2024 Annual Compensation

Postdoctoral Y ear

Please note:

1. Compensation may bein the form of astipend, awage, or a combination of both.
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July 1, 2023

$67,477
$70,322
$73,708
$76,791
$80,170
$84,094
$87,054
$89,688
$94,568

2. Creditisgiven for previous postdoctoral training only if those years are a prerequisite to the program and reduce the
number of years required for certification in the specialty.

3. Determination of PGY is based upon the clinical year of training.
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